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AUSTRALIAN CENSUS OF
WOMEN IN LEADERSHIP

Australian Government
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‘Women in the Workplace Agency

Employing the principle of 'what gets measured, gets managed', the EOWA Australian Census
of Women in Leadership provides the only definitive measure of the status of women on boards
and in executive management in Australia's top 200 ASX companies.
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Companies with two or more women executive managers 120
Companies with at least one woman executive manager 182
Companies with one woman executive manager 62
Companies without a woman executive manager 0
Companies with 25% or more women executive managers 78
All companies 182
company data wsme:
board directors . oar
directors
Companies with two or more women board directors 50
Companies with at least one woman board director 125
Companies with one woman board director 75
Companies without a woman board director 0
Companies with 25% or more women board directors 28
All companies 125
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